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JUL 2 7 1983
REPORT TO THE MEMBERSHIP 
June 27, 1982
TO ALL LOCAL 328 MEMBERS EMPLOYED BY ALMACS, INC.
The following is a complete listing of the Company’s FINAL PROPOSAL 
to Local 328 for the settlement of current negotiations.
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Cover
Delete A and change dates 
Agreement
Change date and name of Local
Management
Committment from Company to discuss Quality of Work Life
Check-Off
Active Ballot Club - effective 1/1/83
Vacations
Part-time employees HIRED AFTER 6/6/82 - 2 weeks vacation after 3 years
continuous service.
Holidays
a. Part-time employees HIRED AFTER 6/6/82 shall become eligible for 
the following Holidays after 95 days continuous service.
1. New Year's Day
2. 4th of July
3. Labor Day
4. Thanksgiving Day
5. Christmas Day
b. Part-time employees HIRED AFTER 6/6/82 shall become eligible for 
ail listed Holidays and Birthday, except Personal Days after one 
year of continuous service.
c. Part-time employees HIRED AFTER 6/6/82 shall become eligible for 
Personal Holidays after 2 years of continuous service.
Leave of Absence
New Section - An employee who returns from authorized 
(other than sickness, accident or pregnancy) of three months ?*"*?**' 
who was eligible for his vacation benefits when he commenced his leave or 
absence, shfll be entitled to his vacation benefits insnedi.tely upon his 
return from said leave of absence. An employee who notauthorized leave of absence of three months or more, and "ho w s  not
eligible for any vacation benefits when he commenced his leave of absence,
is riot, entitled to his vacation benefits until he has _b«*n a i?employed for a period of three months after his return from said leave or
absence.
. Health and Welfare
a. Change title of this article to read BENEFITS
b. Dental Full time and Part time 100% improvement in schedule of 
benefits effective 9/1/82.
c. Part time Blue Cross-Blue Shield-Major, Medical and Life Insurance.
1. Effective 9/1/83 increased to $10,000.00 Major Medical
2. Effective 12/1/82 increased to $125.00 per day Blue Cross-Blue
3. Effective 9/1/83 increased to $2,000.00 Life Insurance.
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d. > Eligibility for Part time employees HIRED AFTER 6/6/82
1. Blue Cross-Blue Shield, Major Medical, Life Insurance 
First of month following one year of continuous seryice.
2. Vision - First of month following two years of continuous service,
3. Dental * Prescription - First of month following three years 
of continuous service.
e. Eligibility for Full time employees appointed to or hired after 
6/6/82
1. Blue Cross-Blue Shield, Major Medical, Life Insurance - First of 
month following 3 months of continuous service.
2. Vision - Firstof month following 1 year of continuous service.
3. Dental 4 Prescription - First of month following two years of 
continuous service.
f. Full time Indemnity
1. Effective 12/1/83
2. Effective 12/1/83
increase to $180.00 
increase to $200.00
Paid Sick Leave
Current Part time employees with 1 year continuous service
6/6/82 to 6/4/83 - 16 hours 
6/5/83 to 6/2/84 - 17 hours
All Part time employees with 2 years continuous service 
6/6/82 to 6/4/83 - 21 hours 
6/5/83 to 6/2/84 - 22 hours 
6/3/84 to 6/1/85 - 22 hours
All Part time employees with 3 years continuous service 
6/6/82 to 6/4/83 - 24 hours 
6/5/83 to 6/2/84 - 25 hours 
6/3/84 to 6/1/85 - 25 hours
New Part time Eligibility - Part time employees HIRED AF^gR 6/6/82 shall 
become eligible for paid sick leave after 2 years of continuous service m  
accordance with schedules 2 4 3  above.
Military Benefits j ,,
Change eligibility for Full time Military induction allowance
to 3 years.
Seniority
Clarification of Bumping Procedure
In the process of a layoff the junior employee in any job 
tion shall have the right to exercise his seniority ^classification starting first with the next lower ]ob classificati 
accordance with and in order of the classifications listed below.
Section lb -
Grocery Department 
Grocery Department Head 
Head Grocery Clerk 
Assistant Head Grocery Clerk 
Bookkeeper
Full time Clerks (Grocery 4 
Produce Departments)
Part time Clerks 
Service Clerks
Produce Department 
Produce Department Head 
Assistant Produce Head 
Full time Clerks (Grocery 4 
Produce Departments)
Part time Clerks 
Service Clerks
2
. Department 
Meat .Department Heads 
Head Meat Cutter
Meat Cutters r P
Apprentice Meat Cutter
Delicatessen Head
Full time Clerks (Meat and Deli)
Part time Clerks 
Service clerks
in the process of a lay off within the Job classification of Bookkeeper 
only Bookkeepers shall exercise their seniority over one anther. A Jana 
Bookkeeper when reduced to a lower ]Ob ^all carry «  t
lower job classification his or her total of all service with th p y
in the process of a lay off within the 5o b .
Head only Delicatessen Heads shall exercise their cjlJHfica-another. A junior Delicatessen Head when reduced to a lower job classifica 
tion shall carry in the lower job classification his total of all 
with the company.
Full time Clerks in the Grocery Department and Produce Department may 
exercise their seniority only within either of those Departments.
Full time Clerks in the Meat Department may exercise their seniority only 
within Meat and Deli.
Part time Clerks may exercise their seniority in any Department.
Service Clerks promoted to Part Time Clerk shall be on a trial basis of up 
to 30 day8.
Part time Clerks promoted to Full Time Clerk shall be on a trial basis of 
uP to 90 days. Hourg
Regular straight time hours to be between 6:00 a.m. and 10:00 p.m.
The late day/night schedule to be anytime between 6:00 a.m. and 10:00 p.m. 
(The one or two late night provision for Full time employees)
Part time employees appointed or HIRED AFTER 6/6/82 and appointed or hired 
prior to 6/6/82 with less than 2 years continuous service.
1. Regular week - minimum 15 hours maximum 30 hours
2. Holiday week - minimum 12 hours maximum 30 hours
Part time employees who work more than thirty (30) hours shall be paid the 
pro-rata full time rate for all hours worked. However.
Sho work more than thirty (301 hours but less than
week of May 1 and week of September 15 shall be paid t p r^te for all
for thirty (30) hours and time and one half their part f rtvhours over 30 but less than 40. Part time employees who work forty 140) 
hours or more shall be paid the pro-rata full time rate.
Full time employees appointed or hired after 6/6/82 will not be eligible
for 5th day of work in a Holiday Week.
Full time employees appointed or hired after 6/6/82 will receive straight
time for hours worked on a fifth day m  a Holiday Week.
3
Ail employees scheduled to work on a Sunday will conform to Rhode Island 
Sitate Law and be compensated time and one-half their regular rate of pay.
Sunday and Minor Holiday Work shall be .offered by strict rotation and in 
accordance with work assignment.
Minor Holidays - For full time employees hired prior to 6/8/®2 tJle.
shaU have the option to schedule full tine da*(minimum 4 hours) at the rate of time and one half their current rate.
Pull time employees appointed or hired after 6/6 /8 2 will receive straight 
time for hours worked on the fifth day m  a Holiday Week.
Full time employees appointed or hired after 6/6/ 8A / ™ ™ - eligible f°r fifth day of work in a Holiday Week at the option of the company.
All current Full time employees shall continue to exercise their option to 
work on a fifth day in Major Holiday Weeks.
Transfers and Transportation 
Change to 20 miles
Wages
Part time Clerks 6/6/82 6/5/83 6/3/84
After 30 days 
After 6 months 
After 12 months 
After 18 months 
After 24 months 
After 30 months 
After 36 months
$3.45
3.60
3.75
4.00
4.30
5.25
6.275
$3.75
4.00
4.30
5.25
6.275
$4.75
5.50
6.275
+.325 +.25 + .25
Part time Clerks (HIRED AFTER 6/6/82)
After 30 days 
After 6 months 
After 12 months 
After 18 months 
After ,24 months 
After 30 months 
After 36 months
$3.45
3.60
3.75
4.00
4.30
5.10
6.10
Notes Part time employees HIRED AFTER 
in accordance with the above progression 
and shall not receive general increases.
6/6/82 shall receive all increases 
scales only on dates due as shown
Full time Clerks 6/6/82 6/5/83 6/3/84
After 30 days 
After 6 months 
After 12 months 
After 18 months 
After 24 months 
After 30 months 
After 36 months
?24U.UU
247.00 —
255.00 —
262.00 —
268.00 —
273.00 $288
346.00 371
($25.00) ($25
$288.00
00 308.00
00 396.00
00) ($25.00)
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Hull time Bookkeeper
a * ,
6/6/82
$356.00
6/5/83
$381.00
6/3/84
$406.00
• * ,• ($25.00) ($25.00) ' ($25.00)
Note? New appointments to Full time Bookkeeper shall be 
weekly store volume.All present Bookkeepers shall be grandfathered.
based on $250,000
Grocery Department Head 6/6/82$430.00
6/5/83
$455.00
6/3/84
$480.00
($25.00) ($25.00) ($25.00)
Head Grocery. Clerk 6/6/82$412.00
6/5/83
$437.00
6/3/84
$462.00
($25.00) ($25.00) ($25.00)
Assistant Head Grocery Clerk 6/6/82$410.00
6/5/83
$435.00
6/3/84
$460.00
Note: All present Assistant 
New appointments to
Head Clerks shall be grandfathered, 
this classifiction shall be optional.
Meat Cutters 6/6/82$423.00
6/5/83
$448.00
6/3/84
$473.00
Head Meat Cutters 6/6/82$429.50
6/5/83
$454.50
6/3/84
$479.50
Note: All present Head Cutters shall be grandfathered.
Future appointments shall be based on $250,000 total weekly store
volume.
Apprentice Cutters 6/6/82 6/5/83 6/3/84
First 4 months 
Afteir 4 months 
After 8 months 
After 12 months 
After 16 months 
After 20 months 
Aftef 24 months 
After 30 months
$346.00
350.00
360.00
370.00
380.00
390.00
400.00
423.00
$371.00
375.00
385.00
395.00
405.00
415.00
425.00
448.00
$396.00
400.00
410.00
420.00
430.00
440.00 '
450.00
473.00
Part time Meat Cutter 6/6/82 $10,575 
per hour
6/5/83 
$11.20 
per hour
6/3/84 
$11,825 
per hour
Produce Department Head 6/6/82$430.00
6/5/83
$455.00
6/3/84
$480.00
Note: Eliminate Volumes
Assistant Produce Head 6/6/82$410.00
6/5/83
$435.00
6/3/84
$460.00
Note: All current Assistant Produce Heads shall be grandfathered.
New appointments to this classification shall be based on total 
weekly store volumes of $250,000.
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Delicatessen Heads • .6/6/82 6/5/83 6/3/84
v, > - $411.00 $436.00 • $461.00
*
Note: All current Delicatessen Heads shall be grandfathered.
Future appointments shall be based on total weekly store volume
of $250,000.
Meat Department Heads 6/6/82 6/5/83
*  $459.00 $484.00 $509.00
Note: All current Meat Department Heads appointed prior to 6/28/76 shall
receive the general wage increases and maintain their present 
classification and personal rates.
Service Clerks 6/6/82 6/5/83 6/3/84
After 30 days 
After 6 months 
After 12 months
$3.40 $3.40
3.50 3.55
3.60
$3.45
3.60
3.70
Note: All current Service Clerks shall receive general increases in
accordance with dates shown above. 204 154 154
Note: Service Clerks HIRED AFTER 6/6/82 shall receive wage increases
only in accordance with progression rates shown above and on 
dates shown.
Night Stockers - Clerks 604 per hour
Meat Cutters 754 per hour
Miscellaneous Wage Conditions
Sec.- 3d.- Delete this section requiring the posting of assigned employee 
replacements for store manager.
Sec. 14.- Any Full time employee assigned to store closing will receive a 
premium of $4.00 for that particular day - effective 6/5/BJ.
Note: Include memorandum of agreement regarding Warehouse Stores.
Pension
Full time Pension - Re-opener 6/3/83 for maintenance of Benefits and/or
supplementary increases.
Part time Pension to provide early retirement at age 62 - Effective 10/1/82
Miscellaneous Work Conditions
Sec. 6.- No salesman shall stock any merchandise in the 
Baby Foods, Crackers, Soda, Spices, Potato Chips, Hosiery 
vendors who service their own merchandise.
store, excluding 
, Housewares and
Severance Pay
Full time employees hired or appointed after 6/6/82 shall be exempt 
from severance pay.
Duration of Agreement 
36 Months - Expires 6/1/85
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^ B u ^ u  of Labor Statistics ^
'£,oH[fptive Bargaining Studies
U.S. Department of Labor
006825
JUNE 29, 1983
This report is authorized by law 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 1220-0001 
Approval Expires 7/31/84
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Secretary Treasurer 
United Food 8 Chemical Workers 
WORKMEN OF NORTH AMERICA 
278 Silver Spring St 
Providence , HI* 02904
L
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PREVIOUS AGREEMENT EXPIRED 
JUNE 05, 1982
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH Pood and Commercial Workers; Ui 
Almacs Inc RI Mass Conn L0 328 INTERSTATE
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
Commissioner PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENTISI.
I f  more than one agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved
2. Number and location of establishments covered hy agreement 32
3. Product, service, or tvDe of business R E T A IL  FO O D STORES
4. If vour agreement has been extended, indicate new expiration date
EDWARD C. SANTOS, Secretary-Treasurer 401 861-0300
Your Name and Position
278 Silver Spring Street
Area Code/Telephone Number
Providence, RI 02904
Address C ity /S ta te /Z IP  Code
BLS 2452 (Rev. Mar. 1983)
